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M LPERSMAN 1301-216

OFFI CER SPECI AL ASSI GNVENTS - JO NT DUTY
AssI GNVENTS ((JDAS)

Responsi bl e | NAVPERSCOM Phone: DSN 882-4217
Ofice ( PERS- 45)) Com (901) 874-4217
FAX 882-4217

Ref er ences Title IV of the Gol dwater-Ni chols Departnent of
Def ense (DOD) Reorgani zati on Act of 1986

10 U.S.C., Chapter 38

10 U.S. C. 664(f)

1. Policy. Title IV of the Gol dwater-N chols Departnent of

Def ense (DOD) Reorgani zation Act of 1986 established specific
requi renents, which the services nust follow in making
assignnments to billets on the Joint Duty Assignnment List (JDAL)
now contained in 10 U.S.C., chapter 38. These requirenents

i nclude both qualitative and quantitative provisions,
necessitating changes in the managenent of nost officer
communities. Additionally, with the exception of certain
scientific and technical communities, the | aw specifies that an
of ficer may not be appointed to the grade of RADM LH) unl ess the
of ficer has conpleted a full tour of duty in a joint assignnment
as described in 10 U S.C. 664(f). Secretary of Defense (SECDEF)
has the authority to waive this requirenent on a case-by-case
basis. A joint duty assignnent (JDA) is an assignnment to a
billet contained in the JDAL

a. 10 U.S. C., chapter 38 states that assignment quality
control standards be exercised to ensure an appropriate nunber
of JDAL billets are filled with qualified and pronotabl e
officers in order to achieve pronotion parity between specific
groupi ngs as defined by the law. There is also a requirenent to
fill 100 percent of JDAL critical billets with a joint specialty
officer (JSO. 10 U S.C, chapter 38 further requires that
50 percent of all JDAL billets be filled by JSOGs or JSO
nom nees.

b. One of the nost difficult aspects regardi ng execution of
the joint requirenents froma distribution perspective is to
achi eve a bal ance between the designator community’ s need to
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ensure that their best officers are qualified for flag rank per
the law;, and the |aw s requirenments regarding Joint Professional
Mlitary Education (JPVE), tour |lengths, and the percentage of
JDAL billets that nmust be filled by JSOGs or JSO nom nees. The
senior detailer fromeach designator community ensures that
their conmmunity is closely coordinating the input of officers by
pronotion year group to joint education assignnments (JEA); that
a conprehensive plan exists to neet the flag officer
qualification requirenents of 10 U.S.C., chapter 38; and that
the plan is carefully nonitored. This direction is based upon
gui dance from hi gher authority and is necessary to ensure

consi stent distribution conpliance with 10 U S.C., chapter 38.
Navy Personnel Command ( NAVPERSCOM divi sion directors nust
ensure strict conpliance with the procedures contai ned herein.

c. Title IV mandated specific requirenents which the
services nmust follow in the assignnent of officers to managenent
headquarters activities.

(1) NAVPERSCOM Distribution Managenent, Allocation,
Resources, and Procedures Division (PERS-45) is responsible to
ensure Navy activities are at or bel ow established officer
cei |l i ngs.

(2) NAVPERSCOM Al location and Statistics Branch
(PERS-452) and appropriate nanagenent headquarters placenents
desks from NAVPERSCOM (Surface O ficer Distribution D vision
(PERS-41), Submarine/Nuclear Distribution D vision (PERS-42),
Aviation Oficer Distribution D vision (PERS-43), and Restricted
Line (RL)/Staff Corps Oficer Distribution and Special Placenent
D vision (PERS-44)) nonitor headquarters activities on a unit
identification code (UC) level to ensure established officer
ceilings are not exceeded.

2. Joint Definitions

a. Joint Specialty Oficer (JSO: An officer who has been
awar ded joint specialty designation by SECDEF, with the advice
of Chairman, Joint Chiefs of Staff (CJCS).

(1) Oficers who have conpl eted applicable JPME and JDA
prerequisites are recommended for designation as JSGs by the
CJCs.

(2) SECDEF may wai ve conpl etion of certain
prerequisites.
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b. Joint Specialty Oficer (JSO Nom nee: An officer
categorized by the CICS as a “nom nee” for the joint specialty
desi gnati on

(1) "JSO nom nee" identifies the officer as a potentia
candi date for award of the joint specialty designation, but does
not in itself constitute a recommendati on of the officer for
such award. There is no |onger an additional qualification
designator (AQD) to identify a "JSO nom nee.”

(2) Upon graduation fromfull JPME and assignnment to a
foll owon JDA, an officer is considered a "JSO nom nee.”

(3) Oher officers in JDAs may qualify as nom nees if
t hey possess a critical occupational specialty (COS).

(4) Oficers who have neither attended a JPME school
nor will have any future opportunity to attend JPME, will not be
consi dered JSO nomi nees.

c. Joint Duty Assignnent (JDA)

(1) An assignment to a designated position in a
mul ti-service or multi-national command or activity that is
involved in the integrated enpl oynent or support of |and, sea,
and air forces of at least two or three mlitary departnents.
Such invol venent includes, but is not [imted to, matters
relating to national mlitary strategy, joint doctrine and
policy, strategic planning, contingency planning, and comrand
and control of conbat operations under unified
(or multi-service, multi-national) comuands.

(2) The JDAL contains all JDA billets. Geater than
50 percent of the JDAL billets nmust be filled by JSGs or JSO
nom nees.

d. Critical Joint Duty Assignnent (JDA) (subset of JDAL):
A designated JDAL billet, which nmust be filled with a JSO
(approxi mately 15 percent of the JDAL billets are designated
“critical”).

e. OCritical Cccupational Specialty (COS): A specialty
which primarily involves conbat operations; particularly a
specialty in which there exists a shortage of trained officers.
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(1) Approved Navy COSs are limted to the foll ow ng
Unrestricted Line (URL) warfare specialties: Surface,
Submarine, Aviation, Special Warfare (SEALS), and Speci al
Oper at i ons.

(2) Specific provisions apply for COS officers regarding
tour length, joint duty credit, etc., which are discussed in
M LPERSMAN 1301-112.

3. Joint Professional MIlitary Education (JPVE)

a. Phase | JPME: Phase | credit is earned by successful
conpl etion of the resident course at one of the service colleges
(Col | ege of Naval Warfare, Naval Command and Staff College, Arny
War and Command and Staff Colleges, Air War and Command and
Staff Colleges, and U.S. Marine Corps Conmand and Staff
Col | ege), or an equival ent approved course of instruction.

b. Phase Il JPME: Phase Il credit is earned by successful
conpl etion of the appropriate |evel course at the Arned Forces
Staff Coll ege (AFSC).

(1) Conpletion of Phase | is a prerequisite for
attendi ng Phase I1.

(2) COs officers may attend Phase |1 w thout Phase |
with a CICS approved direct entry waiver

C. Ful | JPME:

(1) Graduation fromeither the National War Coll ege
(NWC) or the Industrial College of the Armed Forces (I CAF); or
conpl eti on of both Phase | and Phase 11

(2) NAVPERSCOM (PERS-45J) will assign the appropriate
joint AQD code to an officer’s record upon conpletion of ful
JPME, Phase | and/or Phase |1
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4. Assignnent of AQD Codes. The follow ng AQ codes identify
joint billets and joint personnel. Assignnent of officer AQ@D
codes may only be made by NAVPERSCOM ( Pr of essi onal Devel opnent
Educati on/ Subspeci alty Branch (PERS-440) or PERS-452).

a. Billets

AQD Code |Description
JD1 Non “critical” billet on JDAL.
JD2 “Critical” billet on JDAL; nust be filled by
a JSO
Note: JD1 + JD2 = Total nunber of JDAL billets.
b. Oficers
AQD Code | Description
JS1 JPME graduat e.
JS2 Joint duty credit (officer has conpleted a
qual i fying JDA per Title 1V).
JS5 Desi gnated as a JSO by SECDEF.
JS7 JPME Phase | graduate.
JS8 JPME Phase Il graduate (AFSC graduate after
June 1990).
JS9 Desi gnated as JSO by SECDEF based in part
upon conpletion of a JDA termnated as a
result of COS provisions.

5. JDA and JEA Credit. Sone credit received for service before
1 Cctober 1989 will be treated differently than JDA credit
received after the transition period.

a. JEA Credit

(1) Could be used to fulfill the “previous joint tour”
provi sion of the law for pronotion to flag until 1 January 1994.

(2) Oficers with JEA credit only cannot now conbi ne
this with conpletion of JPME or a second JDA for consideration
for JSO designation.

(3) Oficers with the JSO designation based on JEA still
mai ntain their JSO designation, but are not considered to have
any joint duty credit.
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(a) An officer with the JSO designation based on JEA
will need a JDA prior to pronotion to flag after 1 January 1994.

(b) I'n the above situation, COS officers serving in
post JEA JDAs will be considered to be serving in their second
or subsequent JDAs and cannot be considered for 2-year COS
t ake- out .

b. JDA Credit
(1) Can be counted for pronotion to flag.

(2) Oficers with JDA credit only, and not JSO
desi gnated, can conbine this credit with full JPME or a second
JDA for consideration for JSO designation; however, any
pre-COct ober 1989 JDA credit nust be either 24 nonths (COS) or
36 nonths (i.e., nmust neet current tour |ength requirenent
provi sions of the | aw).

c. Cunul ative JDA Credit

(1) Cumul ative service for the purposes of fulfilling
JDA requirenents includes two or nore JDAs, which, when
conbi ned, total at least 3 years for O 6 and bel ow, including at
| east one tour of duty in a JDA that was overseas.

(2) A JDA may be counted for cunul ative purposes

(a) if the officer served greater than 10 nonths in
t he assi gnnent which was term nated for unusual personal reasons
(1 ncludi ng extrene hardshi p and nedi cal conditions) beyond the
control of the officer or the arnmed force; or

(b) was ordered to another JDA imredi ately after
pronotion to a higher grade, where the reassignnent was nmade
because no JDA was available within the sane organi zati on that
was conmensurate with the officer’s new grade; or

(c) was an overseas JDA, which would not otherw se
nmeet tour length requirenents.

d. Record Entry. NAVPERSCOM ( PERS-45J) will ensure
officers transferred fromjoint duty has that joint duty
recorded in their record. This includes placing the appropriate
AQD in the record.
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6. Selection of Joint Specialists

a. Oficers nust first successfully conplete an approved
JPME program and then receive credit for conpleting a JDA

b. Al CCS officers (COS - 111X, 112X, 113X, 114X, 131X,
132X) are exenpt fromthis sequence requirenent.

c. SECDEF may wai ve the sequence requirenents (JDA then
JPME) for non-COS officers.

d. SECDEF may wai ve JPME provided two full JDA tours are
served.

e. Total nunber of sequence and two JDA vice JPME waivers
conbi ned may not exceed 10 percent of joint specialty
designations for officers in the sane paygrade during a fiscal
year.

7. Joint Duty Assignnents (JDAs). The follow ng general
guidelines will be adhered to unless wai ver procedures for tour
| engt hs contained in MLPERSMAN 1301-112 are used.

a. JDA tour lengths are cal cul ated day-for-day.

b. JDAL incunbents are not relieved until they have served
a sufficient length of tine to receive credit for a full tour of
duty (i.e., joint duty credit).

c. Existing guidelines wll be followed with respect to
per manent change of station (PCS) noves.

d. Fifty percent of JDAL billets nust be filled by JSOs or
desi gnat ed JSO nomi nees.

e. Beginning 1 January 1994, 100 percent of the critical
JDAs that beconme vacant nust be filled by JSGs. Any non-JSO
proposed to fill a critical JDAL billet will require prior
approval from CICS. Wiver procedures are descri bed bel ow.

f. NAVPERSCOM ( PERS-45J) will track assignnents to critical
billets and report progress to Chief of Naval Operations (CNO
(N1) with each distributable nmanning brief (DVB). Devel op
rational e and support for waivers required after 1 January 1994
for non-JSOs being ordered to critical billets.
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8. Joint Assignnent Nom nations

a. JCS Nom nations. Wen nomnating a JSOto the Joint
Chiefs of Staff (JCS), only one nom nation will be required.

(1) For non-JSCs, NAVPERSCOM wi || routinely nom nate a
slate of three or nore qualified and avail abl e officers.

(2) If less than three are nom nated, an appropriate
explanation for the shortfall will acconpany the nom nations.

b. Nunber Assigned. A sufficient nunber of conpetitive
of ficers must be assigned to “other joint duty” to ensure
conpliance with the spirit and intent of present |egislation.

(1) To ensure pronotable officers are assigned in
sufficient nunbers to “other joint” conmmands, NAVPERSCOM desires
to follow a process simlar to that used for JCS nom nati ons.

(2) Exhibits 1 and 2 will be used in the nom nation
process of all billets on the JDAL with the exception of JCS.

c. Flow of Nomnations. The flow of joint assignnment
nom nations is as foll ows:

(1) Assignnment officer proposes the officer to placenent
(through O ficer Assignnent Information System (QAlS)).

(2) Assignnment officer prepares joint duty routing neno
(Exhibit 1) and assignnment sheet (Exhibit 2) with officer
summary record (OSR)/officer data card (ODC) (bottom half of
assi gnment sheet only).

(3) Assignnment officer routes package to assi gnnment
di vision director for approval /coments.

(4) Assignnment division routes to NAVPERSCOM ( PERS- 44)
(44 1 og-in).

(5) NAVPERSCOM (PERS-44) routes to gaining placenent.

(6) Placenent reviews proposal, and if accepts, fills
out top half of nom nation sheet, nakes appropriate conments on
routing nmeno, signs and dates, and routes to division director
(PERS- 44) once nom nee appears on action queue (i.e., normnal
QAI S wai ver process review conpl eted).
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(7) NAVPERSCOM ( PERS-44) reviews and forwards.

(8) Once chop chain is conpleted, nomnation is returned
t o NAVPERSCOM ( PERS-44). NAVPERSCOM ( PERS-44) maintains a file
copy and returns the original to placenent.

(9) If nom nation approved, placenent begins nornma
command nom nation process (formal/informal).

(10) When command acceptance process is conpl eted,
orders are witten.

9. JSO Qualification Wii ver Requirenents/ Subm ssion Procedures.
To ensure requirenents of the law are nmet, only those officers
designated as JSOs will be nomnated for critical JDAs. Only

t hose wai ver requests presenting clear and conpelling
justification that a JSO is not available, and that the waiver
is in the best interest of the joint organization, wll be
considered. Additionally, waivers nust be submtted for non-JSO
i ncunbents who are in critical JDAL billets on or after

1 January 1994.

a. Specific Information Requirenents. Each JSO
qual i fication waiver nust contain the follow ng specific
i nformati on:

(1) Name, grade, social security nunber, rank, date of
rank (attach copy of ODC).

(2) JSO potential. Identify if the officer is a JSO
nom nee or has been recommended to be designated as a JSO

(3) JPME conpl eted and date of conpletion.
(4) Previous JDAs conpleted and inclusive dates of each.

(5) Experience in joint matters not associated with
above, if any.

(6) COs, if applicable.
(7) Critical JDA identified for this officer (major

joint organization, position code, duty title, and short duty
descri ption).
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(a) ldentify start date (the projected date officer
will be assigned to critical JDA).

(b) ldentify projected rotation date (PRD) out of
critical JDA

(O ldentify if officer is scheduled to conplete a
full joint tour of duty in this JDA, explain if not.

(d) ldentify the unique qualification(s) of the
officer for this critical billet.

(8) Cear and conpelling justification identifying why

(a) JSOis not available to fill the critical JDA in
questi on.

(b) this is in the joint organization s best
interest. (NOTE: Coordination with a commander or director of
a defense agency is required and nust be included in the JSO
wai ver request.)

b. Procedures — Waiver Requests Initiated by NAVPERSCOM
For JSO qualification waiver requests initiated by NAVPERSCOV
the foll owm ng procedures apply:

(1) Assignnment officers will prepare JSO wai ver
requests, with ODC, for Chief of Naval Personnel (CNHAVPERS)
signature. Requests will be addressed to Director, JCS.

(2) After NAVPERSCOM ( PERS-45J) review, the request nust
be chopped by the cognizant division director prior to
forwardi ng. (NAVPERSCOM (PERS-45J) will maintain an historical
file of JSO wai ver requests.)

(3) JSO wai ver requests are chopped by Assi stant
Commander Navy Personnel Command (ACNPC) for Distribution
(PERS-4) and Commander, Navy Personnel Command ( COVNAVPERSCOM) ,
then forwarded to CHNAVPERS for signature.

(4) The request is then forwarded to Director, JCS for
CJCS approval .

(5) Wiver requests nust arrive at the office of
Director, JCS not |ater than 90 days before the proposed arrival
date of a non-JSOin a critical billet.
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(6) Approval of the waiver request is required before
the non-JSO may be assigned to the critical joint billet.

c. Procedures — Waiver Requests Initiated by
Commanders/ Directors of Defense Agencies. For JSO qualification
wai ver requests initiated by comranders/directors of defense
agencies, the follow ng procedures apply:

(1) Commanders/directors of defense agencies nust submt
all JSO qualification waiver requests for Navy personnel through
NAVPERSCOM f or endor sement .

(2) Placenent officers will coordinate wth assignnment
of ficers and prepare an endorsenent (concur, nonconcur) for
CHNAVPERS si gnature, on the joint organization's waiver request.

(3) After NAVPERSCOM ( PERS-45J) review, the request mnust
be chopped by the cogni zant division director prior to
forwardi ng. (NAVPERSCOM (PERS-45J) will maintain an historical
file of JSO wai ver requests.)

(4) JSO wai ver request endorsenent is chopped by ACNPC
(PERS-4) and COWAVPERSCOM then forwarded to CHNAVPERS f or
si gnat ure.

(5) The request is then forwarded to Director, JCS for
CJCS approval or resolution

(6) Wiver requests nust arrive at the office of
Director, JCS not |ater than 90 days before the proposed
pl acenent of a non-JSOin a critical billet.

(7) Conflicts between commanders/directors of defense
agenci es and the Navy over a JSO qualification waiver request
wll be settled by the CICS.

(8) Waiver request approval is required before the non-
JSO may be assigned to the critical JDA
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10. NAVPERSCOM Responsi bilities

a. NAVPERSCOM ( PERS- 45)

(1) Coordinate inplenentation of procedures and
informati on systens necessary to conply with Title IV
provi si ons.

(2) Ensure equitabl e/ appropriate distribution (through
the billet fill decision process) of JDA billets, which are not
coded as warfare specific (e.g., 1000/1050 billets).

(3) Coordinate consolidation and conpil ation of
information for reports as appropriate.

(4) Provide distribution officers with appropriate
tailored reports, including lists of billets and officers,
necessary to ensure the execution of proper joint assignnment
procedures and officer qualification.

(5) Monitor and track billets assigned JD1 and JD2 AQD
codes and resol ve di screpanci es/ anonal i es between the JDAL, Navy
Manpower Data Automation System (NVMDAS), and Online Distribution
Ad Hoc Information Query System (ODI S)/ QAl S.

(6) Coordinate (with Director, JCS (J1)) the resolution
of JDAL billet anomalies where assignnment of the billet to the
JDAL is inconsistent with the definition of a qualifying billet
inTtle IV

(7) Monitor and track the entry, maintenance, and
gual ity assurance of officers’ AQDs.

(8) Provide assessnent, as required, of aggregate
quality of officers assigned to joint duty versus Navy
headquarters staff to ensure the pronotion parity goal s of
Title 1V are net.

b. NAVPERSCOM ( PERS- 45J)

(1) Serve as distribution coordinator for JDAs regarding
t he assignnent of applicable joint AQDs to officers.

(2) Monitor all assignnments to JDA billets through OAlS.
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(3) Review all JSO qualification waiver requests for
correctness and comment, as applicable, and maintain historical
files of all waiver requests.

(4) Assist in preparation and track requests for tour
curtail ment when approval of higher authority is required.

(5) Ensure that in the aggregate, approximtely
50 percent of JDA billets are filled with JSGs or JSO nom nees,
and 100 percent of critical billets are filled by JSCs.

(6) Ensure that COS early rel ease waivers, by division
do not exceed the annual allocation established and report the
status to division directors on a binonthly basis in October,
Decenber, February, April, June, and August.

C. Pl acement officers

(1) Maintain a working know edge of Title IV and oversee
the inplenmentation of the sane within activities for which they
are responsi bl e.

(2) Advi se NAVPERSCOM ( PERS-45) of billet anonmalies.

(3) Evaluate pronotability of officers nomnated to
joint billets to ensure that pronotion percentages in each
activity will be within the limts established by Title IV.
Pl acement officers will verify statistical pronotion data
provi ded t o NAVPERSCOM ( PERS- 45J) as required. Placenent
of ficers have the authority to reject proposals, which could
| ower pronotion percentages bel ow t he appropriate conparabl e
Navy pronotion rates.

(4) Assign a point of contact (POC) within placenment
di visions who will work w th NAVPERSCOM ( PERS-452) in managi ng
the officer manni ng at managenent headquarters activities.

(5) Adhere to the following guidelines in order to
remain within the established ceiling for managenent
headquarters activities. Exceptions nmust be personally approved
by ACNPC ( PERS- 4) :

(a) I'ncunmbents will not be ordered to report to
billets until billets are on |ine.
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(b) Oders will be canceled for officers ordered to
activities which are at, or projected to be in excess of,
established ceilings.

(c) Mnimze turnover; conmunicate to conmands the
sensitivity of manning at managenent headquarters activities,
enphasi zi ng 10-day turnover policy.

(d) Oders will not be witten which would place an
activity in excess w thout an approved NAVPERSCOV Distribution
Departnent (PERS-4) excess screening sheet.

(e) If an activity is projecting excess nmanni ng for
a 3-nonth period, the responsible placenent officer will provide
NAVPERSCOM ( PERS- 4B) (copy to NAVPERSCOM ( PERS-452)) a
menor andum providing a plan of action to reduce manni ng back to
aut horized ceiling (billets authorized (BA)) or a copy of an
approved NAVPERSCOM (PERS-4) excess screening sheet.

(f) Placenent officers will annotate on the
retirement board sheet the desired nonth of adm nistrative
transfer, and the receiving adm nistrative command of retiring
of ficers assigned to a nanagenent headquarters activity.

(g) Placenent officers will determ ne the
adm nistrative transfer date for retiring officers based on
termnal |leave, as well as relief reporting requirenents.

(6) Coordinate the early release of COS officers with
t he conmand.

d. Assignnent officers

(1) Maintain a working know edge of Title IV and wi |
oversee the inplenmentation of the sane within their communiti es.

(2) Take steps to ensure flag potential officers in
their conmunities are carefully screened by pronotion year group
to ensure they neet joint duty qualification requirenents for
pronoti on.

(3) Initiate JSO qualification waiver requests within
NAVPERSCOM and will be the first stop w thin NAVPERSCOM f or
commander/director of defense agency initiated JSO qualification
wai ver requests.
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(4) ldentify a JSO replacenment upon notification by
pl acenent that a non-JSOis in a critical JDA |If unable,
initiate a JSO qualification waiver request.

(5) Coordinate with placenent officers the early rel ease
of COS officers froman initial joint tour of duty prior to
proposal for follow on assignnent.

(6) Ensure COS early rel ease waivers do not exceed their
di visions’ fiscal year allocations, while at the sane tine
striving to maxim ze utilization of COS early rel eases.

(7) Prepare tour curtail ment waiver packages and
coordi nate wi th NAVPERSCOM ( PERS- 45J) .

11. Chief of Naval Personnel (CHNAVPERS). CNO (N13D) will use
the adm nistrative transfer date to wite retirenent orders,
assigning the officer tenporary duty (TEVMDU) awaiting retirenent
to the designated adm nistrative command (i.e., Personnel
Support Activity Detachnent (PERSUPP DET), pending the actual
retirement date.
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Exhibit 1

NOM NATI ON OF OFFI CERS FOR JA NT Durty

Dat e:
Subj : NOM NATI ON OF COFFI CER FOR JO NT DUTY

Encl: (1) Oficer Data Card and Sunmary Record of Nom nee

1. Activity: Billet:
GRD/ DESI J Joi nt Code: /JD1/ JD2
| ncunbent : PRD:

2. Nom nee:

Nane: G ade: Desi g

SSN: Joi nt Status: EDA

3. Remarks:
a. Detailer/Assignnment Division Director

Det ai | er Code: Division Director Approval Date

b. Gaining Placenent:
4. Submtted, recommendi ng approval of nom nee.

Pl acenent Code:

Gai ni ng Pl acenent

Dat e: Recommendat i on: PERS- 44
Dat e: Recommendat i on: PERS- 4B
Dat e: Recommendat i on: PERS- 4
Dat e: Recommendat i on: PERS- 00B
Dat e: Recommendat i on: PERS- 00

Return to PERS-44 Upon Conpl etion
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Exhibit 2

Ja NT DUty AsSI GNVENT ( JDA) SHEET

CODES: REQUI REMENT REMARKS
M  Mandatory
D: Desired M D/ NA

NA:  Not Applicable

Seni or Service Coll ege

I nternmedi ate Service Coll ege

Previ ous Joi nt Experience

Servi ce Departnent Staff
Experi ence

Graduat e Educati on (P-Code)

PLACEMENT

By Nane Cal |/ Report Date

QO her Mlitary/ Professional
Requi renent s

Pronotion Status/Year G oup

= WIIl be in Zone for next G ade Yes / No
= while on Joint Duty?

5 Record Bri ef Yes / No
@ Conmmand Screened? Yes / No
<
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